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OUR OBJECTIVES

OUR STRATEGIES

1. Lead collaboration to 
improve service system 

responses 

2. Support monitoring, 
evaluation, and governance 

3. Provide expert advice on 
investment, policy, and 

strategy development for all 
levels of government  

4. Advise and support the 
implementation of government 
recommendations, reforms, and 

strategies  

5. Champion primary prevention 
to create the change needed to 

eliminate violence. 

6. Unite with other peaks 
and networks at state and 

federal levels  

7. Drive multi-directional 
communications strategies 

to share knowledge and 
influence change.  

8. Increase awareness and 
understanding across the 

community 

OUR PURPOSE
Drive change to end violence against women and 
children by leading and uniting a representative 
voice

Centre human rights 
Improve service 

system responses 

Influence and advocate
Drive systemic reform 

Collaborate, engage, consult, 
communicate 

Raise awareness & increase 
understanding

ACCOUNTABLE CHANGE TOGETHER
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CO-PRESIDENT STATEMENT

The last twelve months have been a time of reform, change and looking to the future as we 
collectively call for the action that needs to occur to end violence against women and children 
in one generation.  

Ending Violence Against Queensland worked alongside government last year creating a whop-
ping 6 policy papers to support the work of government at state and federal levels. This included 
the National Plan to End Violence Against Women and Children, Queensland’s Women’s Safety 
and Justice Taskforce, Australian Curriculum Review and a paper in partnership with Our Watch 
on Primary Prevention of Violence in Queensland. EVAWQ created a substantial submission for 
the QPS Inquiry, which incorporated input from staff across the sector, and provided recommen-
dations to improve police culture and create better experiences for people interacting with the 
criminal justice system.
Much of EVAWQS’s advocacy this year has focused on improving system responses, impactful 
government resourcing, investment in prevention, intersectional analysis, and advocating for the 
resourcing of Aboriginal and Torres Strait Islander owned and led solutions. 

EVAWQ worked collaboratively across the sector with a range of peaks and networks including 
representing Queensland on the National Women’s Safety Alliance. This year we developed a 
new strategic plan focused on creating Accountable Change Together. 

This is achieved through:
• Centering human rights
• Improving service system responses
• Influencing and advocating
• Driving Systemic reform
• Collaborating, consulting and communicating
• Increasing awareness and understanding

A huge thank you to EVAWQ members and friends who support our work, the Management Com-
mittee for their expertise, dedication and numerous hours of time, and to Charlotte Dirou, EVAWQ 
Secretariat for being the organizing power behind our work. We look forward to working together 
over the next 12 months with the sector, government, victim/survivors and a diversity of people, 
to end gender-based violence and create a safer world.

CO-PRESIDENT
Emma Iwinska

CO-PRESIDENT
Amie Carrington

4.



MANAGEMENT COMMITTEE

Emma Iwinska is the CEO of Women’s Health and Equality Queensland, a not-for-profit 
organisation leading the way in gender equity and women’s health in Queensland. National-
ly, Emma is a member of the Australian Women’s Health Network Board. Emma holds formal 
qualifications both in health and in higher education and embraces a philosophy of lifelong 
learning. Emma has worked in health for more than 20 years and has supported women in a 
range of diverse environments including crisis accommodation, substance rehabilitation, 
prison, maternity settings, private practice and tertiary education teaching clinics.

Emma’s work focusses on improving health outcomes and health equity for women and 
marginalised groups, and creating the structural and social change needed to stop men 
perpetrating gendered violence. Emma works to create communities built upon equity, 
respect, the celebration of diversity and the recognition that Aboriginal and Torres Strait 
Islander peoples are the custodians and knowledge holders of the lands, seas, and skies 
where we all live, work and play. Emma loves working collaboratively and listening to the 
experts in women’s lives – women!

CO-PRESIDENT
Emma Iwinska

Beck is the CEO for DVConnect, Qld’s State-wide domestic violence 24/7 crisis response 
service, sexual assault helpline and specialist counselling partner for 1800RESPECT. Beck is 
deeply passionate about ensuring the safety, choices and dignity of people impacted by 
violence and that their diverse life experiences are acknowledged and respected.

As an inclusive queer feminist, Beck has dedicated her professional career to social justice; 
championing equality and self-determination through her work leading teams in adult, child 
and youth mental health (rural and remote), specialised domestic & family violence support 
and advocacy, women’s health, child protection, LGBTQ+ health and wellbeing, family cou 
selling and mediation services. Beck has expertise in the design and delivery of complex 
clinical services in a virtual environment.

Beck is also the Deputy Managing Director of the LGBTQ Domestic Violence Awareness Foun-
dation, Convenor of QLD Domestic Violence Services Network (QDVSN), and a member of the 
CALD Domestic and Family Violence Prevention Roundtable Advisory Group for the Qld State 
Government. 

SECRETARY
Beck O’Connor

CO-PRESIDENT
Amie Carrington
Working from the ground up is at the core of Amie's approach. This passion for people and 
community has helped her lead successful social services in the Northern Territory, Regional 
New South Wales, and now as CEO for the Domestic Violence Action Centre providing 
Domestic, Sexual and Family Violence support services in Ipswich, Toowoomba and Darling 
Downs regions.

Amie is passionate about reducing gender-based violence in our communities and believes 
that this is best achieved through collaboration. Her leadership style focuses on empowering 
innovative and resilient teams to deliver high quality services. Amie has skills in Senior Man-
agement of human services, Not For Profit Governance and community development. Amie's 
qualifications include a BA Communications (Social Policy), University of Technology Sydney, 
Diploma of Management and Leadership (VERTO Institute), and is currently studying a Certifi-
cate of Not For Profit Governance (Governance Institute of Australia). 
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MANAGEMENT COMMITTEE

TREASURER
Kate Hoffensetz

Susie O’Brien

Daile Kelleher

Susie has worked in the Community Services Sector for 14 years, three years in Specialist 
Domestic and Family Violence Management and three years in Integrated Family Services 
leadership. 

Susie is the Manager of Mary and Martha's Refuge - Lutheran Services,  having moved from 
Victoria where she implemented several of the Victorian Government's domestic and family 
violence reforms related to the Royal Commission into Family Violence. She was part of the 
stakeholder consultation in the development of e-Safety's online learning modules for 
front-line workers, on the subject of technology facilitated abuse. She is also the Deputy Chair 
of the South-East Queensland Combined Women's Refuge Group. Susie is highly committed to 
perpetrator accountability, child focus and client co-design in delivering domestic and family 
violence services women and children.

Daile Kelleher manages Children by Choice a not-for-profit focusing on women's sexual and 
reproductive health in Queensland. Children by Choice is committed to providing unbiased 
information and decision making counselling on all unplanned pregnancy options – abortion, 
adoption and parenting. The organisation also provides sexuality education to young people 
and professional development training for health and community sector professionals.

Daile's governance and industry experience include as a current management committee 
member of EVAWQ representing the women's health sector (2018 – current), member of the 
ANROWS (Australia's National Research Organisation for Women's Safety) Practitioner 
Engagement Group (2018 – current) and member of the Women's Health Services Alliance of 
Queensland (2018 – current). She is also a non-executive director on the board of the Austra-
lian Breastfeeding Association.

Kate has worked in the Women’s Services Sector for Seven years. Currently, she is the Co-ordi-
nator for Sera’s Womens Shelter Inc, whereby she helps empower victims of domestic violence 
to build new lives with security and support. Through her work, women are provided with coun-
selling, guidance, information as well as emotional and practical support to engender oppor-
tunities to break the cycle of domestic violence.

Kate holds a Bachelor of Physiological Science and has been published as a chapter co- 
author in ‘Demystifying criminal justice social work in India”. Kate currently serves as the 
secretariate of the North Queensland Women’s Services Network and has membership with 
Dovetail, Domestic Violence Integrated Response Group, and Housing and Homelessness 
Network.

Kate is highly committed to supporting the well-being of women and children faced with 
domestic and family violence. She values equity and demonstrates a strong commitment to 
making this a reality through her daily work and contributions to the sector
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MANAGEMENT COMMITTEE

Kylie Murray
Kylie Murray is the Cluster Lead for the Domestic Violence Services at Micah Projects, including 
the Brisbane Domestic Violence Service – the regional Domestic and Family Violence service 
for Greater Brisbane.

Kylie has formal qualifications in Psychology, a Master of Public Policy and a Master of Educa-
tion – Inclusive Education, and has worked across the Community and Public Sectors in Com-
munity Mental Health, trauma, corrections, disability support, and young people at risk, and 
has worked in leadership roles over many years, harnessing a collaborative and enabling 
leadership style. Kylie is a strong advocate for social justice, and is proud to be a member of 
EVAWQ working with a collaborative, supportive, amazing group of women committed to 
ending violence against women and children.

Kylie is also a keen advocate for wellbeing, and promoting workplace wellbeing.

Bronwyn Green
Bronwyn is a board member at Mackay Women’s Services.

She has worked in various legal and administration roles within both public and private sectors 
for more than 20 years, including Queensland Health, Department of Communities, and 
Department of Justice and Attorney-General. Bronwyn’s personal and professional life has 
stretched across regional and metropolitan Queensland and Victoria.

Bronwyn enjoys collaborating and contributing to policy, with a view to ensuring service deliv-
ery is accessible and relevant to the community.

Dianne Gipey
Di Gipey is a Yamitji woman from mid-west WA and is the QLD/NT State Manager for the 
Domestic and Family Violence Services for the Salvation Army. Previous to moving to QLD  she 
lived in Alice Springs for 15 years  and was the CEO for a DFSV service, managing a 24-hour 30 
bed crisis accommodation and a very large outreach service that provided a service to over 
4,700 women and children a year throughout the Northern Territory.

She has also  worked for the Northern Territory Government- Department of Health for many 
years in senior positions and has extensive experience within the primary health care sector in 
remote communities. 

She was  a finalist in the Telstra Businesswomen Awards in the NT for Purpose & Social Enterprise 
sections, with the theme being “disrupting the way we do business”. In 2019 and in 2020 she 
was a finalist in the Australian of the Year award in the NT Australia Day awards and she is 
passionate advocate for change and enjoys  spending  her spare time catching up with family 
and friends.
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EVAWQ IN ACTION
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BECOME AN EVAWQ MEMBER

Member organisations of EVAWQ are:

- kept up to date on issues affecting the violence against women sector;

- sent information relevant to your organisation/sector through the secretariat (relevant 
to the work of EVAWQ);

- invited to attend an annual face-to-face meeting of violence against women 
services;
 
- part of a collective voice to advocate for policy changes.

EVAWQ membership will financially contribute to the functioning of the Secretariat. Funds 
held by the Secretariat will finance the expenses associated with administration costs. 

Membership fees will be sent to members annually by the Secretariat. Fees are based on 
the amount of funding a service receives annually.

While the intention of the peak is to involve services within the networks around the state it 
is not to be a ‘Network of Networks’ only. Individual networks will continue to manage their 
own affairs, allowing individual members and services to represent their service only.

 Individuals cannot become financial members of EVAWQ but can nominate as a Friend of 
EVAWQ. Friends of EVAWQ will receive the EVAWQ newsletter, frequent information 
updates and event invitations. There is no fee, but donations are always gratefully 
received.
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SUBMISSIONS AND 
POLICY CONSULTATION
Read full documents on our website 
https://www.evawq.org/letters-and-submissions
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PRIMARY PREVENTION IN QUEENSLAND WITH OUR WATCH
FORUM OUTCOMES PAPER

In early 2021, EVAWQ collaborated with Our Watch for two online events on preventing violence 
against women in Queensland. The events involved a webinar with panel discussions, and an interac-
tive discussion forum reflecting on challenges and opportunities in their work. These two events formed 
part of the National Primary Prevention Hub, led by Our Watch, which supports information-sharing, 
enables connection and collaboration, and facilitates coordination among organisations designing 
and delivering primary prevention policies, programs and campaigns. 

In November 2021, a forum outcomes paper was created in summary of the events hosted earlier in 
the year. Some of the key points were as follows:

• Many non-government organisations are already integrating prevention of violence against 
women approaches and concepts into their existing work. Stakeholders are eager to incorporate 
primary prevention further into their work and across the sector, and there are many opportunities 
to do so.
• Stakeholders use community engagement to build awareness of violence against women and 
challenge the drivers of this violence. This engagement provides a strong foundation for further 
development of place-based approaches that have strong community ownership.
• Funding for primary prevention of violence is limited.

Opportunities for progress towards primary prevention:
• Building commonality and harmonising a common vocabulary and understanding of primary 
prevention of violence against women concepts, frameworks and language across the prevention, 
early intervention and tertiary services and in the broader community is critical to strengthen and 
integrate primary prevention efforts across settings and systems.
• Successful primary prevention efforts require concurrent financial and human resourcing across 
the primary, early intervention and tertiary responses to effectively coordinate and address 
violence against women. This includes supporting and coordinating collaboration, information 
sharing and mutual learning of stakeholders to work across settings and socio-ecological model.
• Contextualising primary prevention of violence against women approaches, actions and infra-
structure at local, regional and state levels to suit the context is vital. This includes bringing in 
various stakeholders to demonstrate the responsibility of all of society to address violence against 
women.
• There is a significant opportunity to expand knowledge and skill in the application of primary 
prevention of violence through capacity building, education and training.
• Investment in a coordinated and funded approach to primary prevention of violence is essential 
to success.
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WE DEMAND ACTION AT THE WOMEN’S SAFETY SUMMIT
MEDIA RELEASE,
September 2021

EVAWQ sent out a media release demanding action prior to the Women’s Safety Summit that took 
place in September 2021, joining advocacy lead by Fair Agenda.  The Women’s Safety Summit 
brought together a range of experts, advocates, service providers and people with lived experi-
ence to explore issues faced by women and their children experiencing violence in Australia. The 
Summit was also a step towards developing the next National plan. Specific issues and solutions 
that we included

• Expanded funding and implementation of primary prevention, with an evidence-based 
approach. Primary Prevention needs to be well-funded at national, state and local levels. Our 
Watch has been integral to establish a solid foundation for primary prevention work in Australia at 
the national level and its funding needs to continue. Federal funding needs to support each state 
to have their own primary prevention agency, to embed, develop, coordinate and drive primary 
prevention of violence initiatives on the ground. There also needs to be significant funding invest-
ment in place-based primary prevention delivery by specialist sector and community organisa-
tions. Primary Prevention remains the single most important goal to reduce violence against 
women and their children. 

• There needs to be a significantly expanded focus on sexual violence, especially amongst 
young people. Comprehensive consent and healthy relationships education can help stop both 
young people from perpetrating violence and becoming victims of violence. We support calls for 
each school to have a fully funded position to deliver evidence-based consent, respectful rela-
tionships, sexuality and sex positive concepts, gender equity and diversity inclusion. There is well 
supported evidence this approach prevents the occurrence of gendered violence.
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QUEENSLAND WOMEN’S STRATEGY CONSULTATION
SUBMISSION,
Oct 2021

The Queensland women's strategy 2022–�27 provides a framework for all Queenslanders to 
strengthen and support the rights of Queensland women and girls and work towards achieving a 
gender-equal Queensland. EVAWQ provided feedback through a submission on what should be 
included as impacts areas in the final document.

1. All government departments apply a gender and diversity lens to their policy, budgetary, and 
procurement decisions. 

2. Core funding for community services incorporates rising wage and running costs, is accurately 
indexed, and modelled to meet service demand. 

3. Women’s homelessness in Queensland is addressed through increased affordable and stable 
housing for women. 

4. Increased investment in community designed and led programs, including Aboriginal and 
Torres Strait Islander programs. 

5. Consent and respectful relationships education, including sexuality and sex positive concepts, 
is mandated as part of the Queensland school curriculum. 

6. Primary prevention of violence is funded as a priority to create the change needed to end 
men’s violence against women.
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DRAFT NATIONAL PLAN TO REDUCE VIOLENCE AGAINST 
WOMEN AND THEIR CHILDREN 2022-32
LETTER,
February 2022

The National Plan to Reduce Violence against Women and their Children 2010-2022 sets out what 
governments are doing to reduce violence against women and their children. Development of the 
National Plan is a joint responsibility of the Commonwealth, states and territories, to set out a frame-
work for their shared commitment to prevent gender-based violence and support women and 
children who experience it. The plan requires significant consultation, including with victim-survi-
vors, specialist services, representatives from the health, law and justice sectors, business, and 
community groups, all levels of government and other experts. This submission was just one part of 
the consultation, and provided feedback on the draft plan released in February 2022. The areas for 
improvement were identified as: 

• Applying a rigorous analysis of learnings from the previous plan; 

• Incorporating recommendations from the Auditor General report 2019, Coordinating and 
targeting of Domestic Violence funding and Actions; 

• A review of the ecosystem, identifying national infrastructure needs and strengths; 

• Proactively embedding a requirement for accountability of leaders of all levels of business and 
government to prevent violence; 

• Embedding codesign throughout; 

• A stronger focus on how a reduction in men’s violence is going to be achieved and how this 
reduction will be measured;

• Commitment to a significant investment in the primary prevention of violence. This must include 
public education which address the drivers of gender-based violence, consent and healthy rela-
tionships and be embedded in school curriculums for all Australian children; 

• Greater inclusion of different types of violence including, but not limited to, carer violence and 
reproductive coercion violence; 

• Increased victim centric lens, particularly in relation to the judicial system and EVAWQ contin-
ues to call for the establishment of a Victim’s Commissioner; 

• Strengthen planning for children as victims in their own rights. 

• EVAWQ supports the calls for a separate strategy for First Nations peoples.
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DISCUSSION PAPER THREE FOR THE WOMEN’S 
SAFETY JUSTICE TASKFORCE
SUBMISSION,
March 2022

The Women’s Safety and Justice Taskforce was established as an independent, consultative task-
force by the Queensland Government to examine coercive control and the need for a specific 
offence of domestic violence, and the experience of women across the criminal justice system. 
The Taskforce undertook consultation on several Discussion Papers, and then created the Hear her 
Voice reports- detailing the findings from these papers. EVAWQ provided feedback on the Discus-
sion Paper Three, which looked at women and girls' experiences across the criminal justice system 
as victims-survivors of sexual violence and also as accused persons and offenders. Our recom-
mendations were as follows: 

1. Prevent the overrepresentation of First Nations women as criminalised women. 

2. Justice proceedings against criminalised women and girls must consider their experience as 
victims- survivors of gendered violence. 

3. Ensure equitable access to justice, including and not limited to; victims who are culturally and 
linguistically diverse, women with disabilities, women living without housing, and women living 
with low or no income. 

4. The criminal justie system must hold perpetrators to account for their choice to use violence 
and alleviate the burden on victim-survivors to keep themselves safe. 

5. Remove “mistake of fact” as a defence for sexual violence. 

6. Introduce a set of guiding principles that break down the myths around sexual violence and 
ensure the criminal justice system functions from a human rights foundation. 

7. A funded peak is needed to improve coordinated responses and ensure women and girls who 
are victim-survivors of gendered violence have their needs appropriately met across all aspects 
of the service system. 

8. Make a significant investment in the primary prevention of violence, to stop the violence 
before it occurs.
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INDEPENDENT COMMISSION OF INQUIRY INTO 
QPS RESPONSES TO DFV
SUBMISSION,
JULY 2022

The Independent Commission of Inquiry into Queensland Police Service (QPS) responses to domes-
tic and family violence (DFV) was set up due to recommendations by the Women’s Safety and 
Justice Taskforce report. The Inquiry had specific Terms of Reference around culture, capability, 
capacity, structure and adequacy of different systems within QPS that affect the ways they respond 
to DFV.
EVAWQ undertook sector-wide consultation through the form of a survey based on these Terms of 
Reference, sending it out to various DFV specialist and allied services across Queensland. We then 
combined this data and expanded on the biggest areas of impact by identifying issues and 
making recommendations. These recommendations and the associated Terms of Reference can 
be found below.

Whether there is, and if so, the extent and nature of, any cultural issues within the Queensland 
Police Service (QPS) relating to the investigation of DFV:

1. Zero-tolerance leadership, in word and action, is fundamental to improving QPS culture. 
1. Shift police culture through accountability and commitment to increase the access, equity 
and fairness of process and ensure consistency of QPS responses. 
1. Police systems need to be established to provide trauma responsive and collaborative 
approaches. 
1. Child safe standards to be applied to Police system and approaches. 
1. Clear Policy approach to access and diversity, improved ongoing training and develop-
ment for Officers for reflective practice.

How any cultural issues identified within the QPS relating to the investigation of DFV have contribut-
ed to the overrepresentation of First Nations people in the criminal justice system:

1. A preparedness of the police to negotiate the role they play in discreet local communities 
including meaningful investment in culturally restorative Aboriginal and Torres Strait Islander 
community-led solutions and working in partnership with community Elders and leaders. 
1. Creating non carceral solutions for Aboriginal and Torres Strait Islander people. 
1. Imprisonment as last resort. Accountability to reduce the over-representation of Aboriginal 
and Torres Strait Islander people in the criminal justice system.
1. Elders and Police Liaison Officers (PLOs) should hold decision making positions in local 
policing matters.
1. Significant investment in developing trauma-informed policing responses as it relates to 
domestic, family and sexual violence
1. Supporting independent research and evaluation to identify systemic or institutional bias 
and racism within the QPS in the context of DFV response and investigation.
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The capability, capacity and structure of the QPS to respond to domestic and family violence, 
having regard to initiatives undertaken by the QPS in responses to previous reports and events:

1. Recruitment and selection – pre-assessment; specifically assessing for bias and tolerance 
toward gender-based violence and to what extent this will affect judgement, decision-making, 
social competence and collaboration. 
2. Change legislation to allow for a single across all forms of DFSV and ensure statements are 
able to be completed in a safe and trauma-informed environment, with suitably trained officers 
and specialist support. 
3. Commitment to reasonable adjustments to taking statements in accessible and trauma 
responsive manner taking into account disability, language and cultural needs. And responsive 
processes that use innovative solutions such as the body warn camera trial. 
4. Clear policy framework that underpins the causes and drivers of gender-based violence, 
intersectionality and appropriate systems responses. 
5. Multidisciplinary team approaches to co response to DFSV such as DFSV Specialists, Mental 
Health and legal professionals, alongside community Elders 
6. Standardised screening for cognitive disability (including FASD) for all first responders and 
complete review of the DV PARF and commitment to using the CRASF.

The adequacy of the current conduct and complaints handling processes against officers to 
ensure community confidence in the QPS:

1. Establish an independent Victims Commissioner as an independent statutory officer with 
powers to advocate for the respect, recognition and inclusion of victims of crime victims of 
crime in the justice system, as both a prosecuting and investigatory function.

a. Providing oversight of QPS and its compliance with The Charter of Victims’ Rights, set out in 
the Victims of Crime Assistance Act 2009 
b. to provide leadership and give expert advice to QPS about laws, policies, practices and 
services for victims of DFSV; 
c. to analyse and evaluate, at a systemic level, policies and practices relevant to victims of 
DFSV and the performance of QPS in appropriate response and investigation d. oversee com-
plaints about QPS from victims of crime in the context of the Victims’ Charter.
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FINANCIAL STATEMENTS 
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STATEMENT OF PROFIT OR LOSS
For the year ended 30 June 2022

Income

Interest received

Membership fees

Expenditure

Accounting fees

Consulting fees

Fees and permits

Secretarial fees

Travel expenses

Website expenses

Profit

Retained profit at the beginning of 

the financial year

Retained profits at the end of the 

financial year

Note

2021

$

16

5,075

5,091

660

968

57

7,515

99

2,121

11,420

(6,329)

45,544

39,215

2022

$

-

6,725

6,725

660

-

-

13,168

-

328

14,156

(7,431)

39,215

31,784

The accompanying notes form part of these financial statements.
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STATEMENT OF ASSETS AND LIABILITIES

The accompanying notes form part of these financial statements.

As At 30 June 2022

Note

3

ASSETS

CURRENT ASSETS

Cash and cash equivalents

TOTAL CURENT ASSETS

TOTAL ASSETS

NET ASSETS

MEMBERS’ FUNDS

Retained Profits

TOTAL MEMBERS’ FUNDS

2021

$

39,215

39,215

39,215

39,215

39,215

39,215

2022

$

31,784

31,784

31,784

31,784

31,784

31,784
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NOTES TO THE FINANCIAL STATEMENTS

The financial statements cover Ending Violence Against Women Qld Inc as an individual entity. Ending 
Violence Against Women Qld Inc is a not-for-profit Association incorporated in Queensland under the 
Associations Incorporation Act (QLD) 1981 (as amended by the Associations Incorporation and Other 
Legislation Amendment Act (QLD) 2007) ('the Act').

The principal activities of the Association for the year ended 30 June 2022 were:-
- advance social or public welfare;
- advocate for the rights of women in Queensland to live free of violence.

The functional and presentation currency of Ending Violence Against Women Qld Inc is Australian 
dollars.

Comparatives are consistent with prior years, unless otherwise stated.

1 Basis of Preparation
In the opinion of the Committee of Management, the Association is not a reporting entity since there 
are unlikely to exist users of the financial statements who are not able to command the preparation of 
reports tailored so as to satisfy specifically all of their information needs. These special purpose financial 
statements have been prepared to meet the reporting requirements of the Act.

The financial statements have been prepared in accordance with the recognition and me surement 
requirements of the Australian Accounting Standards and Accounting Interpretations, and the disclo-
sure requirements of AASB 101 Presentation of Financial Statements, AASB 108 Accounting Policies, 
Changes in Accounting Estimates and Errors and AASB 1054 Australian Additional Disclosures.

2 Summary of Significant Accounting Policies

(a) Income Tax
The Association is exempt from income tax under Division 50 of the Income Tax Assessment Act 
1997.

(b) Revenue and other income
Revenue is recognised when the amount of the revenue can be measured reliably, it is probable 
that economic benefits associated with the transaction will flow to the Association and specific 
criteria relating to the type of revenue as noted below, has been satisfied. 

Revenue is measured at the fair value of the consideration received or receivable and is presented 
net of returns, discounts and rebates.

Other income
Other income is recognised on an accruals basis when the Association is entitled to it.

(c) Cash and cash equivalents
Cash and cash equivalents comprises cash on hand, demand deposits and short-term inves ments 
which are readily convertible to known amounts of cash and which are subject to an insignificant 
risk of change in value.

For the Year Ended 30 June 2022
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NOTES TO THE FINANCIAL STATEMENTS
For the Year Ended 30 June 2022

Cash and Cash Equivalents

Cash at bank and in hand

Contingencies 

In the opinion of the Committee of Management, the Association did not have any 
contingencies at 30 June 2022 (30 June 2021:None).

Events after the end of the Reporting Period

The financial report was authorised for issue on 16 September 2022 by the Committee 
of Management.

No matters or circumstances have arisen since the end of the financial year which 
significantly affected or may significantly affect the operations of the Association, the 
results of those operations or the state of affairs of the Association in future financial 
years.

3

4

5

2021

$

39,215

39,215

2022

$

31,784

31,784
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STATEMENT BY MEMBERS OF THE COMMITTEE

The committee has determined that the Association is not a reporting entity and that 
this special purpose financial report should be prepared in accordance with the 
accounting policies outlined in Note 2 to the financial statements.

In the opinion of the committee the financial report as set out on pages 1 to 4:

1. Presents fairly the financial position of Ending Violence Against Women Qld Inc as 
at 30 June 2022 and  ts performance for the year ended on that date.

2. At the date of this statement, there are reasonable grounds to believe that Ending 
Violence Against Women Qld Inc will be able to pay its debts as and when they fall 
due.

This statement is made in accordance with a resolution of the committee and is signed 
for and on behalf of the committee by:

Co-President......................................................
Emma Iwinska

Treasurer .....................................................
Kate Hoffensetz

Co-President......................................................
Amie Carrington
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Report on the Financial Statments 

We have reviewed the accompanying financial statements of Ending Violence Against Women Queensland 
Inc. which comprises the statement of financial position as at 30 June 2022, and the statement of profit and loss 
for the period then ended, and a summary of significant accounting policies and other explanatory information. 

Management's Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these financial statements in accor-
dance with the Associations Incorporation Act (QLD) 1981 (as amended by the Associations Incorporation and 
Other Legislation Amendment Act (QLD) 2007) ('the Act')., and for such internal control as management deter-
mines is necessary to enable the preparation of the financial stat ments that are free from material misstatement, 
whether due to fraud or error. 

Assurance Practitioner’s Responsibility
Our responsibility is to express a conclusion on the accompanying financial statements. We conduc ed our 
review in accordance with Auditing Standard on Review Engagements ASRE 2400, Reviews of Financial Reports 
Performed by an Assurance Practitioner Who is Not the Auditor of the Entity. ASRE 2400 requires us to conclude 
whether anything has come to our attention that causes us to believe that the financial statements, taken as a 
whole, are not prepared in all material respects in acco dance with the applicable financial reporting frame-
work. This Standard also requires us to comply with relevant ethical requirements.

A review of financial statements in accordance with ASRE 2400 is a limited assurance engagement. The assur-
ance practitioner performs procedures, primarily consisting of making enquiries of manag ment and others 
within the entity, as appropriate, and applying analytical procedures, and evaluates the evidence obtained.

The procedures performed in a review are substantially less than those performed in an audit conduc ed in 
accordance with Australian Auditing Standards. Accordingly, we do not express an audit opi ion on these finan-
cial statements.  

Independence
In conducting our review, we have complied with the independence requirements of the Australian professional 
accounting bodies. 

Basis for Qualified Conclusion
As is common for organisations of this type, part of income derived is of a nature that it would not be practicable 
to maintain an effective system of internal control over receipts until amounts are initially entered in the account-
ing records. We are unable to express an opinion on receipts prior to their being recorded. 

Qualified Conclusion
Based on our review, except for the effects of the matter described in the Basis for Qualified Concl sion para-
graph, nothing has come to our attention that causes us to believe that the accompanying financial statements 
do not present fairly, in all material respects the financial position of Ending Violence Against Women 
Queensland Inc. as at 30 June 2022, and its financial performance and cash flows for the year then ended in 
accordance with the Associations Incorporation Act (QLD) 1981 (as amended by the Associations Incorporation 
and Other Legislation Amendment Act (QLD) 2007) ('the Act').

Mark Bushell
16 September 2022
CE Smith & Co Mackay
Chartered Accountants
10 Discovery Lane, North Mackay QLD 4740 

INDEPENDENT AUDITOR’S REVIEW REPORT
To the members of Ending Violence Against Women Queensland Inc. 
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